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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

A. P. RESI DENTI AL DEGREE COLLEGE

Name of the head of the Institution

Sri. A Nabhi Khan

Designation

Princi pal (i n-charge)

Does the Institution function from own campus No
Phone no/Alternate Phone no. 08642242347
Mobile no. 9494347895

Registered Email

aprdc. nagarj unasagar @nuai | . com

Alternate Email

aprdci gac@nai |l . com

Address A.P. Residential Degree Coll ege,
Nagar j unasagar

City/Town V. P. South

State/UT Andhra Pradesh

Pincode

522439




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Men

Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director

Sri. Y.N S Choudhary

Phone no/Alternate Phone no.

08642242347

Mobile no.

7382033300

Registered Email

aprdc. nagarj unasagar @nuai |l . com

Alternate Email

aprdci gac@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://aprdcnagarjunasagar. ac. i n/ wp-

cont ent / upl oads/ 2021/ 08/ AQAR_2018-19. pd
f

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://aprdcnagarj unasagar. ac. i n/ wp-con
tent / upl oads/ 2021/ 07/ Acadeni c-

Cal ender - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.51 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 14- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/08/AQAR_2018-19.pdf
http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/08/AQAR_2018-19.pdf
http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/08/AQAR_2018-19.pdf
http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/07/Academic-Calender-2019-20.pdf
http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/07/Academic-Calender-2019-20.pdf
http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/07/Academic-Calender-2019-20.pdf

IQAC

Col I ected feedback on 21-Jun- 2021 253

curriculumfrom Students, 1

Parents and Teachers.

Conduct ed St udent 03- Feb- 2021 289

Sati sfaction Survey 1

Al ummi neet was arranged 07-Cct-2019 200
3

Field Trip arranged to 21- Sep-2019 60

I nf osys Canpus, Hyder abad 1

Al SHE Regi stration 03- Mar - 2020 30
1

NI RF Participation 12- May- 2019 30
1

Academ ¢ Audit 13-Jul - 2020 30
1

Conduct ed Skill 01-Jul -2019 51

Devel opnent Progranmme 31

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
A P. Ceneral Funds APREI Soci ety 2019 967126
Resi dent i al 365
Degree Col | ege
A P. Mai nt enance APREIl Soci ety 2019 142545
Resi dent i al 365
Degree Col | ege
A P. Speci al Fee APREIl Soci ety 2019 534700
Resi denti al 365
Degree Col | ege
A P. RUSA Central and 2019 20000000
Resi denti al State 730
Degree Col | ege CGover nnent
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13402_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13402_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13402_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Introduction of Training and Certificate courses conducted by A P. State Skill

Devel opnent Cor poration.

2) Selection of Students into Premer

Institutions 3)

Field trip to Infosys canpus Hyderabad. 4) Donations to Library by Alumi. 5)

Sanction of Rs. 2 Crores under RUSA.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct Academ c Audit.

Conduct ed

To participate in N RF.

Parti ci pated

To register for Al SHE

Regi st er ed

To apply for RUSA.

Proposal Submitted

To col |l ect feedback from stake hol ders.

Col | ect ed Feedback from Students,
Parents and Teachers

To conduct Student Satisfaction Survey.

Conduct ed, Anal yzed and action taken

To make Al umni
Progr essi on.

participate in Student

Alumi contributed for Student

progr essi on

To arrange field trips. Arranged
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 03- Mar - 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13402_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/13402_Quality.xlsx

Date of Visit 05- Dec- 2016
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 03- Mar - 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Al the prograns in the college are affiliated to Acharya Nagarjuna University
wi t h choi ce-based credit system In addition these prograns the follow ng Skil
Devel opnent Certificate Courses are introduced 1) Python 2) Hardware and
Net wor ki ng 3) Amazon Web Services 4) Soft skills and Technical 5) Tally
Nai punya. Tinetable conmi ttee under the supervision of Principal and a senior
faculty nmenber prepares tine table for academic and co-curricular activities.
The faculty of different Departnents strive for effective curriculumdelivery
t hrough preparation of teaching plans as per expectations related to the
course. Sciences, Comerce and Arts students in the institution have
opportunity to observe, analyze, and gain know edge on vari ous aspects.
Physi cs, Chemi stry, and Conputer Science Departnents have well equi pped
| aboratories. Conputer |abs for Conputer Science and for B.Sc. (MPC), B.Com and
B.A are available. The College has ICT facility in the sem nar Hall, Physics
| ab, and Conputer Science lab and in Arts & Conmerce departnent. The Col |l ege
has a very good library with 14,6980 books with a cost of Rs. 17,23,324/- A
Conmputer center with reading roomis provided in the hostel with free W-Fi and
internet facility to use it beyond the College hours. Students are encouraged
to participate in State |evel and National |evel conpetitions in ganes and
sports. Gymmasium facility is provided in the College Canpus. A conmittee
headed by Principal prepares Acadeni c Cal endar keeping in view the syllabus and
time frame for its conpletion. The acadenic cal endar includes curricular and co-
curricular activities. A continuous evaluation is carried out to assess the
performance by conducting assignnents, tests and pre final exam nations.
Regul ar student seminars and field trips are conducted to inprove the skills of
the students. Faculty nenbers are very much focused about to conplete their
syllabus in tinme. Students are encouraged to interact with teachers in the
cl assroom and al so beyond class room hours for clearing of doubts in their
subject. Extra hours are devoted for taking renedial classes for the |ow
achi evers. Apart fromregul ar syllabus additional topics are taught fromthe
poi nt of view of PG entrance exam nations. High achievers are guided in their
preparation for entrance exam nations for higher studies. Supervised study is
conducted regularly in the evening to cater to the needs of the students.
Regul ar nmeetings of the departnents with Principal enable to nonitor the
progress of the delivery of the curriculum and necessary corrections are
initiated. The faculty nenbers participate in regular evaluation process




menbers in Board of Studies.
conduct of wuniversity exam nations as university observers.
Col l ege al so participates in the evaluation process conducted by the

Uni versity.

conducted by the University. Sone of the teachers of this institution are
The faculty nenbers regularly participate in the

Faculty of this

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Pyt hon Ni |
Amazon Wb Ni |
Servi ces( AW5
)
Tal ly Ni |
Nai punya

Dates of Duration
Introduction
01/07/ 2019 31
01/ 10/ 2019 31
01/ 01/ 2020 31

Skill
Development

Focus on employ
ability/entreprene

urship
Ni | 12
Ni | 20
Ni | 19

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Econom cs, History, 10/ 06/ 2019
Political Science
(EHP), (EM
BCom Commerce (E. M 10/ 06/ 2019
BSc Mat hemat i cs, Physi cs, 10/ 06/ 2019
Chemstry (MP.C, (EM
BSc Mat hemat i cs, 10/ 06/ 2019
Statistics, Computer
Science (MS.Cs), (EM

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
51

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships




BA H story (E M 12
BCom Commerce - V Sem (E. M 33
BCom Commerce - VI Sem (E. M 33
BSc BSC (MPC) Mat hemati cs, 8
(EM

BSc BSC (MSCS) Mat henati cs, 8
(EM

BSc BSC (MSCS) Conput er 7

Science, (E M

BSc BSC (MSCS) Statistics, 7
(EM

BSc BSC (MSCS) Statistics, 10
(EM

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

1. Continuous analysis of the teaching and | earning process with the help of
students, parents and teachers feedback facilitates teachers and the college to
i nprove the know edge, skills and quality of the education. 2. College
periodically solicits feedback fromstudents of all the courses and from
parents and teachers. 3. Feedback Col |l ected: Teachers: offline Students and
Parents: online STUDENTS Feedback based on fourteen broad factors was taken. ?
83 Percent curriculumis designed to enhance enployability. ? 82 Percent
express the opinion that course is relevant, revised at regular intervals. ?
About 80 Percent feel that course enhances the know edge and skill. ? 60
Percent of them opine that syllabus is conpleted in tinme. Measure: Teachers to
be instructed to conplete the syllabus in tine. ? 70 Percent express the

opi nion that nodern teaching aids such as PPTs, e-resources etc are used and
88Percent feel that teachers encourage to use books and e-resouces. ? 70
Percent feel that the teachers guide themfor overall personality devel opnent.
? 72 Percent have the opinion that regul ar feedback about student performance
is given. ? About 60 Percent express the opinion that teachers take effort to
increase soft skills and enployability skills. ? 70 Percent express that
teachers encourage students to participate in extra-curricular and co-
curricular activities. ? 75 Percent express that teachers update the students
in the subject ? And 51 Percent express that field trips are arranged. Measure:
More field trips to be arranged. TEACHERS Feedback from Teachers on fourteen
factors was taken. ? 96 Percent express that syllabus taught has bal ance

bet ween theory and application. ? 100 Percent agree that objectives of syllabus
are well defined. ? 96 Percent opine that books and material in the library are
rel evant. ? Courses and subjects taught increase interest anong 96 Percent . ?



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13402_Projects_undertaken_1630150042.xlsx

facilities.

good.

good.

? 87 Percent feel
i mprovenment of soft skills is good.
? 85 Percent feel
Satisfaction from Students,

adm ni stration is Teacher friendly.
avail able for

78 Percent express there is freedomto adopt new strategies of teaching.
Percent agree that atnosphere is conducive for teaching and 96Percent express
? 96 Percent agree that facilities are

? 83

upgradi ng skills and 92Percent express satisfaction on ICT

? 92 Percent express that class roons are well
Feedback from Parents on twel ve factors was taken.
that Adm ssion procedure i s good.
is good and 27 Percent expressed it
work culture is good.

? 64 Percent have opined that
? About 98 Percent felt that

i's average.
? 99 Percent expressed that
Percent felt that other facilities are good and 33Percent felt it
71 Percent have opined that sports facilities are good.
opi nion that Students counselling is good.
academ ¢ di scipline is good.
? 93 Percent feel
f eedback systemis good. Concl usi on:
Parents and Teachers.

? 78 Percent feel

mai nt ai
? 96 Percent

library is very

? 82 Percent
exam nati on

ned. PARENTS

have expressed
infrastructure

good. ? 64
is average. ?

? 90 Percent have the
use of

ITCis
f eel
systemis

There is overall

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Mat hemat i cs, 36 1136 34
Statistics,
Conput er
Sci ence
(MS.Cs), (EM
BSc Mat hemat i cs, 36 1287 32
Physi cs,
Chem stry
(MP.O, (EM
BCom Conmrer ce 40 1493 39
(EM
BA Econoni cs, 40 1504 40
H story,
Political
Sci ence,
(EEH.P), (E-M
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 412 Ni I 30 Nill Ni |l

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13402_Demand_ratio_1630150177.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 14 4 4 Nill Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Effective mentoring system is available in the institution. Principal of this institution plays a pivotal role in the
implementation of mentoring system. He is not only mentor to the students but also to the staff. Principal gives
standing instructions to all Heads of the departments to monitor the mentoring system in all aspects of the
institution. Principal also knows very well the impact and outcome of the mentoring system hence insists all the
members of staff in the productive implementation of mentoring system. Our motto in implementing the
mentoring system is moulding the students as well disciplined and responsible citizens of the mother land.
Assistant to the Principal would monitor the implementation of mentoring system in all academic aspects of the
college including conducting morning assembly, evening assembly, during the instructional hours 9.30 AM to
12.30 PM and 2 PM to 5 PM and in the supervised study from 6 PM to 7.30 PM. ATP also keeps in mind the
importance of mentoring while conducting all internal examinations with the help of examination branch,
organizing Popular Lecture Programmes by the experts from various fields, conducting National and regional
functions, club activities in the institution. All the Heads of the Departments (course coordinators) would
supervise proper implementation of mentoring system with the help of respective faculty members. Course
coordinators request the faculty to focus on learning objectives and course outcomes and check the students in
regular intervals whether they are moving towards the desired goal in the right direction or not. Faculty identifies
the goals of the students, extending good support and encouragement to each student to reach their goals
successfully. Faculty trains the students to manage time and stress during the process of achieving their goals.
Faculty also tries to mould the students to enjoy the journey while reaching the goal. Unique feature of this
institution is “Loco parent system”. All the faculty members act as Loco parents. Nearly 15 students are allotted
to each Loco parent on the joining day of the college itself. Bio-data sheets will be given to each Loco-ward to
furnish his objectives, goals, aptitude, planning including his personal information such as parent information,
family particulars etc., Loco parent plays a dominant role as a mentor to mould his Loco-ward as a complete
person in all aspects. He looks after the performance of Loco-ward in education, general behavior, health,
hygiene and personal problems. Deputy Warden plays a crucial role in mentoring system relating to hostel
activities. He tries to mentor the students not only in dining hall but in general discipline, behavioral aspects,
understanding the co students, extending help to co students etc.

Number of students enrolled in the
institution

412

Number of fulltime teachers Mentor : Mentee Ratio

30 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

31

30

1

22

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl Ni | Nl Ni |
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13402_ict_tools_1630150202.xlsx

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 1052 I, 1V, 17/ 09/ 2020 08/ 11/ 2020
(Economi cs, VI /2020
H story,
Political
Sci ence),
(EHP), (EM
BCom 2052 Commer ce I, 1V, 17/ 09/ 2020 08/ 11/ 2020
(E-M VI /2020
BSc 3052 I, 1V, 17/ 09/ 2020 08/ 11/ 2020
(Mat hemat i cs, VI /2020
Physi cs,
Cheni stry),
(MP.O, (EM
BSc 3052 I, 1V, 17/ 09/ 2020 08/ 11/ 2020
(Mat hemat i cs, VI /2020
Statistics,
Conput er
Sci ence),
(MsGCs), (EM
BA 1052 [,111,V/ 2019 05/ 11/ 2019 11/12/ 2019
(Economi cs,
Hi story,
Political
Sci ence) ,
(EHP), (EM
BCom 2052 Commer ce [,111,V/ 2019 05/ 11/ 2019 11/12/ 2019
(EM
BSc 3052 [,111,V/ 2019 05/ 11/ 2019 11/ 12/ 2019
(Mat hemat i cs,
Physi cs,
Chem stry),
(MP.O, (EM
BSc 3052 [,111,V/ 2019 05/ 11/ 2019 11/12/ 2019
(Mat hemat i cs,
Statistics,
Conput er
Sci ence) ,
(MsCs), (EM
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
The coll ege has a transparent and robust eval uation process in terns of
frequency and node. In order to ensure transparency in internal assessnent, the
system of internal assessnent is communicated to the students well in advance.
The Principal holds nmeetings with the faculties and directs themto ensure
effective inplenentation of the evaluation process. At the entry |evel,




adm ssions are given purely on nerit basis and the lists of nerit students are
di spl ayed on Notice board. Students who are admitted for the concerned course
are assessed continuously through vari ous eval uation processes at coll ege.
Conti nuous evaluation is made through Group Discussion, Slip Tests, Assignnents
Submi ssion, Field trip and Sem nars Presentation. Slip tests are conducted
regularly in each unit. The weightage for the slip tests varies as per the
concerned faculty. The performance of the students is displayed on the Notice
board and communicated to the students. Personal guidance is given to the poor
perform ng students after their assessnment. Students appearing for Second
/third year are asked to deliver the seminars in the concerned subjects. Topics
are given by their teachers to the students to prepare for presentation. For
transparent and robust for internal assessnent, the foll owi ng nmechani sns are
conducted ¢ Internal Examination Committee. ¢ Question Paper Setting. ¢ Conduct
of Examination ¢ Result display ¢ Interaction with students regarding their
internal assessnment. The nmethod of internal assessnment hel ps the teachers to
eval uate the students nore appropriately. Due to internal assessnent, the
interest of the student towards |earning and attending the classes has been
al so increased. It has created the interest anong the students to take active
participation in various co-curricular and extra-curricular activities for
their overall personality devel opnent. The semnmi nar presentation inproves the
communi cation skills of the students which is very essential to face the
interviews. Regul ar review neetings are conducted by the Principal for
nmoni toring the effective inplenentation of Academ c Cal endar.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c cal endar is prepared ever year by the conmttee headed by the
Princi pal in accordance with the cal endar of events issued by the University as
this is an affiliated College. The institution follows strictly the guidelines

i ssued by the University pertaining to adm ssions, Conmencenent of C asses,

m dt erm exam nati ons, end senester exam nations and vacation. W have conducted
internal examinations in addition to the m dterm exami nations to our students
to excel in the University exami nations. Regardi ng adm ssions into first year

graduati on courses, the College strictly adheres to the rules of the University
including the state reservation policy. The institution sends the master |i st
of newy adnitted | year students to the University inmmediately after the | ast
adm ssion date. It also submits the list of transferred candidates i mediately

after the last date for transferred candi dates. The Col | ege conducts the
practi cal exam nations and conpletes project works in different subjects as per
the schedul e given by the University. Apart fromthe events in the academc
cal endar, the College celebrates all the inportant functions such as

| ndependence Day, Republic Day, Krishna Asthm, Vinayaka Chavithi, Semi

Christmas, birth anniversary of Vivekananda Swam etc. Choice Based Credit
Systemwas inplemented for all the Three Years per the guidelines of the
Uni versity. Yoga Day was cel ebrated by NCC cadets on 21.06.2019. NSS Speci al
Camp was conducted at Brahamanadapuram Thanda on 24.12.2019 and 44 vol unteers
partici pat ed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://aprdcnagarjunasagar. ac.in/ wp-
cont ent / upl oads/ 2021/ 08/ Pr ogr am Qut cones. pdf

2.6.2 — Pass percentage of students

Number of
students passed

Number of
students

Programme
Code

Programme
Name

Programme
Specialization

Pass Percentage



http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/08/Program_Outcomes.pdf
http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/08/Program_Outcomes.pdf

appeared in the in final year
final year examination
examination
1052 BA Econoni cs, 35 35 100
Hi story,
Political
Sci ence
2052 BCom Conmrer ce 33 33 100
(EM
3052 BSc 23 23 100
Mat hemat i cs,
Physi cs,
Chemi stry
(MP.O,
(EM
3052 BSc 31 27 87
Mat hemat i cs,
Statistics,
Conput er
Sci ence
(M S. Cs),
(EM
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://aprdcnagarjunasagar.ac.in/ wp-content/upl oads/ 2021/ 08/ St udent -
Sati sfaction-Survey-2019-20. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/08/Student-Satisfaction-Survey-2019-20.pdf
http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/08/Student-Satisfaction-Survey-2019-20.pdf

Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Sanskri t 2 4

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Nil I Nil | 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 2 3 Nill
nar s/ Wor kshops
Present ed Nill 3 4 Nill
papers
Resour ce Ni |l Nill Nl Nill



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13402_journals_notified_on_UGC_1630213782.xlsx

persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
| nt er nati onal APRDC NSS UNI'T 16 80
Yoga Day
Swat ch Bhar at h APRDC NSS UNI T 2 80
Swat ch Pakawada APRDC NSS UNI T 8 100
Clean and G een APRDC NSS UNI T 12 75
AAA Al umi Meet APRDC NSS UNI'T 20 80
on 06-09-2019
Canpus Cl eani ng APRDC NSS UNI T 6 100
Fund col |l ection APRDC NSS UNI' T 4 100
for Blind people
(Rs. 15, 350/-) given
to Indian
Associ ation for the
Bl i nd, Madurai
NCC cadets are APRDC NCC UNI' T 8 30
participated in
I nternational day
of yoga
NCC cadets Mega APRDC NCC UNI'T 1 20
Pol | uti on Pakwada
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Dr. APJ Abdul Merit Certificate Gover nnment 3
Kal am Merit
Schol arshi p and
Certificate
Chem stry Sem nar Gover nnment 2
/ Sem nar Qui z Col | ege for Wonen
Conpetition
Chemistry Quiz Merit Certificate Gover nnent 2
Conmpetition Col I ege for Wonen
Physi cs Nati onal Partici pation S.K.S.D Mahi | a 3
Level Quiz Certificate Kal asal a Degree and
Conpetition PG Col | ege (A,
Tanuku
Cul tural Meet Partici pat ed Cul tural 3
Associ ation, Vizag



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13402_Faculty_participation_1630300529.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/13402_Extension_1630213400.xlsx

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Freshers Day Cul tural Wng Wl cone Party 30 412
Vi nayaka Tel ugu Puj a 4 100
Chavi t hi Depar t ment Per f or mance
Kri shna Sanskrit Puj a 8 280
Asht am Per f or mance
I ndependence Cul tural Wng El ocuti on 20 252
Day
Cel ebrations
Educat i onal I nfosys India Student Visit 5 60
Tour Pvt Ltd, to I nfosys
Hyder abad,
Tel anagana
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

0

0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Nature of linkage Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From Duration To

Participant

0 Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill 0 Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13402_Awards_for_extension_1630301698.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13402_Students_in_extension_1630300877.xlsx

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
20380779 380779
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inportant equi pnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Semnar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Partially 20.11.01 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12923 1222401 545 165844 13468 1388245
Books
1494 333579 18 1500 1512 335079
Ref erence
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG-

Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 93 2 93 2 3 4 11 100 0
g



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13402_augmentation_details_1630235753.xlsx

Added 12 0 0 0 0 0 0 0 0

Tot al 105 2 93 2 3 4 11 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
238401 173334 862016 699132

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institution adopts the foll owi ng procedures and policies for maintaining the
activities. |I. Acadenmic Facilities: Faculty of the institution prepare Acadenic
pl an before commencenent of Acadenic year. Each faculty prepares Annual plan to
compl ete the syllabus as per the cal endar of events prepared by the commttee.

Popul ar Lecture Progranms are arranged to create awareness about the | atest

devel opments in the subjects. Faculty are encouraged to participate in
refresher courses, orientation courses, workshops etc. Il. Physical Facilities:
Col | ege has established | aboratories for Physics, Chem stry and Conputer
Sci ence Departnents. Every year equi pnment is purchased for these | aboratories
under the head “Special Fee”. Adm nistrative sanction is accorded towards the
mai nt enance of conputers. There is a well established library in the
institution with one librarian and one assistant librarian. It has 14980 books
(including textbooks, reference books, journals and periodicals etc) and the
approxi mate cost of these books is Rs.17,23,324/- An anount of Rs. 5900 is
spent on subscription of NLIST. The library is automated wi th KOHA sof tware.
Col | ege has sports roomw th sufficient equi pment for ganes and sports.

Pl ayground one (52mX65m) in the coll ege canpus and play ground two (43nmX52m
adj acent to NRC bl ock are available for ganes and sports. There is shuttle
court behind the main building. A separate gymasiumroomis avail able. Sports
and ganes in the college are organizied by Physical Director with the support
of Sports Committee represented by the students. There are about 105 conputers
in the college in which 30 are allotted exclusively to the departnent of
Conput er Science to conduct the practicals as per the curriculum In addition
to these, 23 conputers are available in Arts and Commerce |ab and 12 conputers
are available in the reading roomsituated in the hostel canpus. The renaining
conputers are allotted to all the departnents and office. Al these systens
have internet facility with fiber net connection which is installed with the
speed of 100 MBPS. A BSNL internet connection is facilitated to Ofice systens
only. Institution has two 5KV online inverters one in conputer |ab and another
in Arts and Commerce | ab. There are 12 class roons (each wi th dinension of
25X25 square feet) and other three roons fixed with LCD. Two nore portable LCDs
are available. Health center with staff nurse is available to nonitor the
heal th and hygi ene. Governnent doctor fromthe |ocal PHC attends and honorarium




is paid. Free boarding and accommodation is provided for the students. Hostel
consists of 25 dormtories with a kitchen including store roomand spaci ous
dining hall and RO plant. The hostel is nmintained by the Deputy Warden (one of
the lecturers) with the support of Hostel committee represented by the
students. Principal is the Chief Warden. The hostel canmpus has 2 bore wells,
running water tap connections, 2 surface water tanks. One 10 KV electric
generator is fixed in the campus. Regular electrician is available. There are
about 26 bathroons and 10 | avatories with a scavenger. The entire team of the
institution strives in maintaining the systemeffectively.

http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/08/Maintenance_2019-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Nat i onal 62 620000
Schol arshi p
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skills and 01/12/ 2019 45 A P State Skill
Techni cal Devel opnent
Cor por ati on
Har dwar e and 01/ 07/ 2019 25 A P State Skill
Net wor ki ng Devel opnent
Cor por ati on
I nt ernati onal 21/ 06/ 2019 110 APRDC NSS and NCC
Yoga Day Uni t
Pyt hon 01/ 07/ 2019 18 A P State Skill

Devel opnent
Cor poration

Amazon Wb 01/ 10/ 2019 22 A P State Skill
Servi ces( AV5) Devel opnent
Cor poration

Tal | y Nai punya 01/ 01/ 2020 19 A P State Skill

Devel opnent
Cor poration

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who

Year
scheme benefited benefited

Name of the ‘ Number of ‘ Number of



http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/08/Maintenance_2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13402_Scholarships_1630217213.xlsx

students for

students by

have passedin

Educati on on
opportunitie
s &
chal | enges

competitive career the comp. exam
examination counseling
activities
2019 Car eer Nill 412 Nill Nill
counsel l'i ng
2019 PLP on SAP Ni |l 350 Nill Ni |l
Pr ogr amre
2019 Hi gher Nill 412 Nill Nill

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni |l Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Ni | Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 1 BSC ( MSCS) Conput er | GNTU Mast er of
Sci ence Comput er
Applications
2020 1 BA Sanskri t ou VA
Sanskri t
2020 1 BSC ( MBCS) HCU M5C
Mat hemat i cs Applied
Mat hemat i cs
2020 1 BA Political SVUu VA
Sci ence Political
Sci ence
2020 1 BA Political AU VA
Sci ence Political
Sci ence
2020 1 BA Political CU, Keral a MA
Sci ence Political




Sci ence

2020 1 BA Political CU, Keral a VA
Sci ence Politica
Sci ence

2020 1 BA Political HCU MA
Sci ence Politica
Sci ence

2020 1 BSC ( MsCS) Statistics Punj ab VEC

Centr al Statistics
Uni versity

2020 1 BSC ( MBCS) Comput er ou VMSC
Sci ence Conput er
Sci ence

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Ni |

SET Nill

GATE Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Chess I nstitution 10
Carrom I nstitution 12

Shuttle I nstitution 12

Bal I Badmi nton Institution 12
Kabaddi I nstitution 33
Cricket I nstitution 55

Hand Bal | I nstitution 24
Vol | ey Ball Institution 36
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 7t h Nat i onal 1 Ni Tl V. | sak
Prize Y171052036
2020 Particip Nat i onal 1 Nill K. Vansi
ation Y182052017 Kri shna
Reddy

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13402_Progression_1630219637.xlsx
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5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Under the Residential system hostel and mess are owned and managed by
A. P. R Educational Institution Society. In our institution adm nistration also
takes the support of Student Forumto tinely respond to the problens faced by
students and devel opnental activities. The Students Forum constituted with five
student secretaries. The student forumis selected by conducting el ections. The
followi ng are the nenbers of the student forum 1. Academ c Secretary 2. Mess
Secretary 3. Cultural Secretary 4. Sports Secretary 5. Medical Secretary. Al ong
with these menbers, deputy secretaries are also elected on the sane day for
each category. Every student forum nenber has certain responsibilities ?
Acadeni ¢ secretary nakes the arrangenments for conducting the programes rel ated
to academ c |ike organi zing sem nars, quiz conpetitions, PLPs, organizing
student clubs etc. ? Mess Secretary oversees the problenms faced in hostel and
nmess, keeping harnony between seniors and juniors in the hostel and bringing
food related issues to the notice of the Deputy Warden and Principal and tries
to resolve the sane. ? Cultural Secretary and ot her student forum nenbers
conduct Fresher’s Day, all religious festivals and inportant National festivals
etc. These activities inprove the |eadership qualities of students and al so
they can learn how to work in coordination with all other students. They can
i mprove their conmunication skills of interacting with different people while
organi zing events in the college.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

APRDC Al umi Associ ation was fornmed by the old students of Andhra Pradesh

Resi dential Degree Coll ege, Nagarjuna Sagar in the year 2003. The objectives of
the association are: ¢ To provide financial support for the needy students who
are econom cally poor irrespective of cast, community and creed who have

conmpl eted their under-graduation course from APRDC, Nagarjuna Sagar. ¢ To
conduct | ecture neetings, sem nars, and workshops in the college to enhance the
ability of the students in selecting better professions and building up their
career. ¢ To provide required infrastructure support to the institution « To
facilitate interaction anong student community, inter se, with alumi nenbers.

e To carry on activities for charitabl e purpose and activities of genera

public utility. ¢ To make subm ssions/representations to different bodies, both
governnent as well as non-government, for up-lifting of educational standards
or infrastructure facilities of the college. The Alumi Associ ation was
officially formed and regi stered under the Governnent of Andhra Pradesh

Regi stration and Stanps Departnent Registrar of Societies vide Regd. No.

601/ 2006 dated. 25th April 2006. Presently, the Alummi Association has 1,120
menbers with an Executive Body duly elected. Regular Activities of the

Associ ation: Alumi Association interact with the present students at regular
intervals and conduct various prograns for the benefit of the students. Sone of
the activities conducted by the Alumi at regular intervals are : ? The nenbers
of the Alumi Association who are working in different fields, regularly
interact with the present students at the Coll ege through Guest Lecture
prograns, Wrkshops, and interactive sessions. ? Conduct Orientation Programto
the first-year students, to make them feel hone and guide themin preparation
for different conpetitive prograns while pursuing their under-graduati on course
in the college. Alumi invited many popul ar personalities to interact with the
students and give orientation about the courses avail able and the opportunities
they have after conpletion of the desired courses. ? Conducting various Career
Gui dance prograns in the college, inviting old students fromdifferent streans
of work and give guidance in choosing the desired path in pursuing their higher




studies. Alumi menbers from Manufacturing Industry Information Technol ogy

I ndustry Service Industry were invited to give Popul ar Lecture Programs. Annua
Activities: Alumi Association actively participates in Annual Prograns
conducted by the Coll ege such as, ? Teacher’s Day Programon 5th Septenber ?
Col | ege Annual Day Program Awards Fi nanci al Assistance: Al umi nmenbers present
Awards in the name of their beloved one’'s and awarding the sane to the deserved
students as identified by the college authorities. Some of the Awards/ Rewards
constituted by the alumi nenbers are: ? Gold Medal for the Topper of the
Col I ege of different streans, who have passed out fromthe college. ? Cash
Awards for the Topper of the College of different streans, who have passed out
fromthe college. ? Cash Awards are given in the nane of beloved |lecturer’s and
given to the topper of different subjects.

5.4.2 — No. of enrolled Alumni:

1120

5.4.3 — Alumni contribution during the year (in Rupees) :

431995

5.4.4 — Meetings/activities organized by Alumni Association :

1) Alumi neet conducted on the occasion of conpeting the 15 years Al umi
Associ ati on Registration. One of the Alumi the Honorable M nister for Social
Wel fare of Govt of Andhra Pradesh is also attended the 15 years neet and
donat ed an anount of 1,50,000/- for the welfare of the Institution. 2) O her
Al umi Menbers one |.A.S and |.P.S are also participated in the neet who
bel ongs to the (1980-85) Batch. 3) Several eninent Alummus are participated on
that day. 4) Nearly 200 Alumi nenbers participated in the Alumi neet which is
hel d on 07-09-2019 to 08-09-2019.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The two practices of decentralization and participative managenent have
committees, one with lecturers, and the other with students. 1) Formation of
committees with faculty The following are the conmttees fornmed with faculty as
the nmenbers to organi ze various curricular, co-curricular and other activities.
Academ ¢ Exam nation committee, Discipline Anti-ragging commttee, Hostel,
Cul tural, Special fee Miintenance comittees. Acadenic Committee is would
organi zing various activities |ike preparation of annual cal endar of events,
sem nars, wor kshops, quiz programmes etc. Discipline Anti-ragging Comiittee
takes up the issues relating to students’ indiscipline in any formlike late
comng to College, creating any sort of unrest in the campus etc. and suggests
solutions to resolve the issues. Anti-ragging Conmittee involves prevention of
all sorts of ragging activities in the canpus. Hostel Conmittee assists in
providing required facilities |ike acconmodation, nmenu in the ness, nonthly
dinner in the nmess, serving quality and hygienic food to the students, and
overall discipline in the hostel prem ses, preparing Train concession forms to
the students for the travel at concessional rates during vacations. Cultural
Committee takes lead to organi ze various cultural programes on Gandhi
Jayanthi, A P. formation day, Wmen' s day, Fresher’'s day, Farewell party and on
annual college day cel ebrations. 2) Formation of student Forum The col |l ege has
student advi sory body which hel ps the students to develop their |eadership
qualities and over all personality devel opnent. By conducting the student forum
el ections, a free environnent is developed to inculcate | eadership qualities at
various levels. The Students’ forumis the representative body of the entire




student community of the college. It is the interface between the students and
the admi nistration and works with both entities to identify and address
concerns that affect the students directly and indirectly. The Student forum
represents the interests of the students and participates in discussions and
deci sions that affect the student conmmunity. The Student forumains at the all-
round devel opnent of students and organi zes several extra-curricular events
t hroughout the year in association with the college comittees and the various
activity clubs in the college. It also coordinates the student volunteer effort
for Institute events that are organi zed periodically. It also provides students
an opportunity to be a part of the activity, notivated by a sense of soci al
responsibility and aimng to give sonething back to society. Total ten students
are elected as secretaries every year, by all the students in the college by
el ections, which are conducted by election comrittee. In that ten, five are
secretaries fromfinal year students, five are deputy secretaries from second
year students. (1) Academic secretary : Al issues related to academ c natters
(2) Mess secretary : All issues related to ness, hostel dormtories, discipline
in dining hall. (3) Cultural secretary : Conducting National events and
cultural activities throughout the year. (4) Sports secretary : Conducting
various sports activities in the college including Physical and Mental fitness
activities. (5) Medical secretary : Take care of health and hygienic of the
students, with the assistance of staff nurse.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Curri cul um Devel opnent Al'l the programmes in the college are
affiliated to Acharya Nagarjuna
Uni versity with Choice-Based Credit
System A tine table is prepared which
i nclude, both curricular and co-
curricular activities. Annual teaching
pl ans are prepared by the faculty. An
Academ c cal endar is prepared by the
conmi ttee headed by the Principal in
accordance with the cal endar of events
i ssued by the University. Extra hours
are devoted for renmedial classes for
| ow achi evers. The students are
encouraged to study additional topics
whi ch help themto attenpt conpetitive
exam nations and PG entrance
exam nations. As the institution is
Resi dential, Supervised Study is
conduct ed during. The evening to cater
to the needs of the students. The
Col | ege has wel | equipped | aboratories
for Physics, Chem stry and Conputer
Science. It has a separate Conputer |ab
for BSC (MPC), B. Com and B. A students.
Sonme of the faculties are nmenbers in
Board of Studies.

Teachi ng and Learni ng The Principal nonitors the teaching
of the lecturers by the proper




i mpl erentati on of the academ c cal endar
prepared by the commttee. Teaching
diary is muintained by every staff

menber which is inspected by the
Principal regularly. Teachers of the
institution plan field trips, arrange
Popul ar Lecture Programmes. Students
are encouraged to give semnars in the
class which inprove their skills. Quiz,
el ocution and essay writing
conpetitions are conducted by different
departnents. Interactive sessions are
arranged for the students by the
experts fromdifferent fields. Al umi
plays a major role in guiding the
students to achieve their goals. | QAC
hol ds neetings in which the senior
faculty give required suggestions for
bringi ng about qualitative changes in
the teaching and | earning process.

Exam nati on and Eval uati on

At the begi nning of the acadenic year
for the newy admtted students a test
is conducted in each subject to
eval uate their previous know edge.
Basi ng on the performance the students
are identified as | ow achi evers and
advanced | earners. Renedi al coaching is
given to slowlearners, and fast
| earners are given extra coaching to
prepare for conpetitive exam nations
and ot her PG entrance exam nati ons
conducted by Il Ts, Central University
and JNU. In addition to this an
i nternal assessment of the student is
made through slip test, nonthly test,
quarterly, half-yearly and Pre-final
exam nations. The answer scripts are
val ued and returned to the students
wi th necessary instructions to inprove
The performance of the student is
intimited to the parents regularly. The
performance of the students in the
Annual / Sermrest er exam nations is
reviewed by the Principal.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is one of the main resources
in the process of |earning. Teacher is
the primary source to student to
acquire the know edge in the subject.
Then library plays a crucial role in
the life of a student to gain subject
know edge in an extensive manner. One
famous sayi ng goes “Wen in doubt go to
the library”. This shows that library
plays a vital role in the student’s
|ife because getting doubts while
studying the subject are very natural
phenonenon. Library helps to create




opportunities for |earning, support
literacy and education. Library in the
institution has nore than 14,980 books
relating to all under graduate courses,
Ceneral know edge books and books
related to personality devel opnent.
There is a unit of library in the
hostel prem ses which is opened up to
11 pmon all days except in vacation
peri ods and students will be benefited
alot with this unit. Library
autonmation is done partially with which
one can access the collection easily
and it saves the tinme of the user. The
departnents of Physics and Chem stry
have departnental libraries, it will be
useful to the students those who have
passi on to pursue PG courses in reputed
institutions. Library in the
institution has adequate
infrastructural facilities.

Human Resource Managenent

Human resources in higher education
refer all those enpl oyed in higher
education institutions. It includes
acadenm ¢ staff, administrative and
supporting staff. The success of an
institution depends mainly on the

people it enploys, on their conpetence,
comm tnent and notivation to perform
the tasks, goals and the conditions in
whi ch they work. Recruitment of regular
staff is done by APPSC or on pronotion
and in case of recruiting full tine
staff, institution follows transparent
and effective procedure and hence care
is taken to fill all the Teaching
Posts. Principal, as the administrative
head, has the clear idea on the
capabilities of each nenmber of the
institution (Teaching, Adm nistrative
and supporting staff). Basing on this,
Princi pal assigns suitable work to the
enpl oyees and extracts the same in the
stipulated tine in the desired form
Principal utilizes the services of the
enpl oyees of the institution in
judi ci ous and am cabl e manner to
sustain the name and fame of the
institution.

Adm ssi on of Students

The admi ssion into first year Degree
courses are given to the candi date on
the basis of their nerit in the Common
Entrance Exam nations held in the first

week of May every year at various
centers in Andhra Pradesh and Tel angana

St at e. Candi dat es shoul d pass the

qual i fying exam nation i.e.




Internediate in one attenpt with not
| ess than 50 and shoul d have passed in
the |l atest academ c year. Relaxation is
allowed in the case of SC, ST and BC
students. A m nimum of 25 marks on the
aggregate in the entrance test is
required to make the student eligible
for adm ssion. The candi date shoul d
have passed the qualifying exam nation
in English nediumor 40 in English
subj ect in qualifying exam nation as
the UG courses in the College are in
English mediumonly. After the
conpl etion of Entrance Examni nati on,
merit list is prepared by the
Managenent. An “intimation letter” will
be sent to the candidate and he has to
attend the counseling personally and
take the admi ssion within a stipul ated
time. Al the original certificates
have to be subnmtted by the candi date
at the tine of adm ssion. For
adm ssions the followi ng reservations
are foll owed as per the G O Ms. No: 73,
Dat e: 25-09-2012 issued by the
CGovernnent of AP. (1) SSC- 15 (2) S. T
- 6 (3) B.C- 29 (4) Physically
Handi capped — 3 (5) N. C.C, Sports other
extra-curricular activities — 5 (6)
Chil dren of Ex-Serviceman — 3.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Student Adm ssion and Support

Partial inplenentation of e-
CGovernance in adnmnistration is in
practice. Notification for common
entrance is published in the Managenent

website. Applications are received
t hrough online. Candi dates receive and
downl oad the hall-tickets fromthe
website. After conducting the offline
exam nations, evaluation is done by
scanni ng the answer sheets (OVR). Merit
list is displayed in the website and
SM5 is sent to the selected candi date.
After attending the offline counseling
the adm ssions are conpl eted. The
selection list is sent to the
institution through online. Final Iist
of the admtted candidates is sent to
t he Managenent and University through
online.

Fi nance and Accounts

Salaries to the enpl oyees of this
institution are paid through online by
Conpr ehensi ve Fi nanci al Managenent
System (CFMS), nmaintai ned by Govt. of
Andhra Pradesh. Paynents fromthe




institution to the vendors are done
t hrough online (NEFT/RTGS).

Admi ni stration e- Governance has been inplenented in
this institution in the follow ng. 1.
Admi nistration : District Purchase
Conmi ttee consists of Joint Collector
(Chai rman), DEO and Princi pal
Quotations are invited for the articles
and submtted to the DPC for approval
through E-filing, after getting the
approval, College |evel purchase
comm ttee purchases the articles.
Correspondence related to Academ ¢ and
adm ni strative matters is carried
through E-mails. 2. Hoste
Admi nistration: The followi ng data is
upl oadi ng every day in ANNAPURNA App,
Govt. of Andhra Pradesh. 1. Scanned and
upl oaded purchase bills daily 2. Daily
upl oadi ng consunption particulars. 3.
Transportati on charges of gas and rice
are uploaded. 4. Information sent to
the Managenent through E-mail 5. At the
end of the nonth basing on the daily
consunption report, Percapita statenent
i s prepared.

I ndents for the purchase of itens for
different departnents are submtted
t hrough E-nail to the nanagenent, and
sanction orders are received through
online. This academ c year the
institution has received the sanction
of Rs 2 Crore under RUSA approved by
16th Project Approval Board (PAB) held
on 09-09-2019 under conponent 9. In
this an amount of Rs. 1,40,000/- is
allotted towards creation of new
facilities and Renovation of
infrastructure and Rs 60, 00, 000/ -
t owar ds New equi pnent. The detail ed
Project Report has to be submtted
t hrough e- i |

Pl anni ng and Devel opnent

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | Ni | Ni | Nill
2020 Ni | Ni | Ni | Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year




Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | Ni | Nill Ni Il Nill Nil I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Nil I Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 22 Nill 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cal Rei mbur sement Medi cal Rei mbur senent 1) National Schol ar
Ship, 2) Sitaram Ji ndal
Scholar Ship , 3)
Sanskrit Schol ar Ship, 4)
Dr. APJ Abdul Kal am Merit
Schl oar shi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

) Internal Audit: The Principal constitutes different commttees at the end of
t he academ c year for conducting internal audit. Stocks of furniture, Conputer
| abs, Physics |ab, Chemistry |lab, Exam nation branch, Capital works, Ganes
Sports, Hostel M scellanies, Library, Medicines, and Uensils are verified in
internal audit. Principal verifies the services of regular staff and whether
the entries are properly nmade in their service registers or not. During the

internal audit, unserviceable articles are identified and reconmended for wite
off as per the rules in vogue. Indent for new equipnment is prepared basing on
the internal audit. Il) External Audit: 1) Academic Audit: It is conducted

annual Iy by the Academ ci ans from Conmi ssi onerate of Col |l egiate Educati on.
Academ c performance indicator (APlIs) scores are given to each faculty nenber
basing on their performance in the following criteria. i) Teaching, |earning
and Evaluation related activities (Maxi num APl score — 125, M ninum APl score —
75) ii) Co-curricular, Extension and Professional devel opnent related
activities. (Mximmscore — 50, Mnimmscore — 15) iii) Research and Acadenic
contributions. 2)External audit is conducted by Audit Personnel deputed by the

Managenent every year during the nonths of August Septenber for 3 days. They
verify Capital Wrks, Conputer Expenditure, Conveyance Cartage, Exams
stationery, Food charges, Furniture, Ganes Equi prent, Hostel M sc, Hot and




Col d, Library books, Liveries, Medicines, Newspapers Periodicals, Ofice M sc,
Stationery, Teaching aids, Tel ephone charges, Travel expenses, Utensils, Water
El ectricity, Work Experience, Medical bills, Mnthly deductions, Salaries,
CGuest teacher remunerations, Daily wage workers renunerations, College civil
wor ks, APGLI anount to retried enployees, bills related to APRDC adm ssion ,
cash on hand and cash at bank. After the conpletion of the audit,
recomrendati ons of the Audit Committee are reviewed and inplenmented if
possi ble. The Audit Comm ttee submits objections if any to the Principal.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
RUSA 20000000 Infrastructure
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes Conmmi ssi oner No Ni |
of Coll egiate
Educati on Govt
of A. P,
Hyder abad

Adm nistrative Yes CGovt of AP Yes Pri nci pal
State Audit
Depart nent,
Local Fund

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Coll ected Feedback on curriculumfrom Students, Parents Teachers. 2)
Conduct ed Student Satisfaction Survey. 3) Strengthening the Library by
pur chasi ng good nunber of books.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/13402_Funds_or_Grants_1630235398.xlsx

initiative by IQAC

conducting IQAC

participants

2019

Popul ar
Lecturer
Programme on
SAP
programe by
I nf osys

27/ 09/ 2019

27/ 09/ 2019

27/ 09/ 2019

105

2019

Popul ar

| ecture
Programme by
Dr. Areesh
Kumar, JNU
on Hi gher
Educat i on

and

chal | enges

22/ 08/ 2019

22/ 08/ 2019

22/ 08/ 2019

412

2019

Dr. APJ
Adbul Kal am
nmerit
Schl oar shi ps
wer e awar ded
with
Rs. 20, 000/ -
Cheque,
Lapt op, and
nmedal

11/11/ 2019

11/11/ 2019

11/11/ 2019

30

2020

Parti ci pat
ion of NSS
vol unt eers

in Youth

f estival

14/ 02/ 2020

14/ 02/ 2020

14/ 02/ 2020

2019

NCC Cadet s
parti ci pated
inthe rally
on Swachhat

Sar vekshan

22/ 09/ 2019

22/ 09/ 2019

22/ 09/ 2019

50

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Meet i ng
conduct ed by
Wnen Gri evance
cel

03/ 02/ 2020

03/ 02/ 2020

5

Nill

Meet i ng
conducted to
cel ebrate
I nt er nati onal

04/ 03/ 2020

04/ 03/ 2020

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13402_Quality_Initiatives_B_1630225406.xlsx

Wnen' s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 8
Braille Yes Ni |l
Software/facilities
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 12/ 12/ 2 3 Yet hi po Cont r ol 30
019 thala Thi |ling the
runal | u Mob
2019 1 1 24/ 12/ 2 7 NSS ODF 44
019 Speci al Sur vey,
Canp at |Data Coll
adopt ed ection,
Village |Rallies,
Awar eness
Pr ogr amme
S.
2019 1 1 10/ 07/ 2 1 Mega 21
019 Pol | uti on |Awar eness
Pakhwada Wat er
Ar,
Soi |,
Noi se,
and Mot or
Vehicle P
ol lution.
2019 1 1 22/ 09/ 2 1 Swact ch No 15
019 Sarveksha |Pl astic F
n antastic,
Pl astic
jute
nuddu

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s

22/ 06/ 2019

1) To maintain the




hi ghest standards of
di scipline and dignified
manner of behavior in
side as well as outside
the Col | ege canpus. They
shal | abide by the rules
and regul ati ons of the
Col l ege. 2) Students can
| eave the canpus during
class hours only after
getting perm ssion from
| oco parent and the
Principal. 3) Al |eave
applications shall be
submitted in tinme, for
sanction by | oco parent
and the Principal. 4)
Accessi ng Soci al
Net wor ki ng Sites such as
Facebook, YouTube etc. is
prohibited within the
col | ege canpus during
class hours. . 5)
St udent s are encour aged
to nmake use of the
i brary, conmon conputing
facilities. 6) Keep the
canmpus neat and clean. Do
not put any waste
anywhere in the campus
except in the waste
baskets kept. 7)
Consunpti on of
i ntoxi cants /
psychotropi ¢ substances
in any formor snoking or
usi ng chew ng-gum pan
masal a etc. are strictly
prohibited. 8) Carefully
handl e the furniture,
equi prents, fixtures and
appl i ances of the college
and | ab. Carel ess
handl i ng/ m suse of the
above could result
personal injuries or
damage to property. In
the event of dammge of
property, the responsible
students will have to
bear the cost of
repl acement/repair with
fine. 9) Students are not
permtted to arrange any
unaut hori zed cel ebrati ons
and decorations of any
magni tude in the canpus.
10) Students are expected




to nmake use of acadeni c,
co-curricular and
extracurricul ar
facilities available to
the optimum |l evels. This
will certainly make them
physically fit,
academi cal |y conpetent,
mental ly alert and
socially sensitive. 11)
Harassing juniors, ill
treatnent to other fellow
students or any such form
of ragging is
obj ectionable and liabl e
to be treated as crim nal
of fence by the | aw
enforci ng agenci es as per
the directives of Honble
Supreme Court of |ndia.
12) Any violation of the
above rules will attract
penalty in the form of
war ni ng, fine, calling
parents to the college or
any course of corrective
measure as found suitable
by the staff and
managenent of the
col | ege.

Lectures

22/ 06/ 2019

1) Shall actively
associ ate, thenselves in
all the Coll ege
activities notivate the
students to actively
participate in the
vari ous programres and
activities of the
col l ege. 2) Should not
i ndul ge in anti-
institutional activity
and shoul d not pronote,
abet, assist or notivate
any groupi smor unhealthy
activity. 3) They should
report to the college
authorities if there is
any crimnal conplaint,
action/ proceedi ng | odged
agai nst himher in any
police Station, Court or

Forum 4) Teacher shal
abi de by the code of
conduct and | eave rul es
and the ternms and
condi tions of service. 5)
Teacher shall discharge
hi s/ her duties




efficiently and
diligently to match with
t he academni c standards
and performance norns | ay
down by the Coll ege
Managenent and NAAC from
time to tine. 6) Teacher
shal | update
hi nsel f/ hersel f know edge
and skills. 7) Teacher
shal | conduct
hi nsel f/ herself with
absolute dignity and
decorum 8) No teacher
shal | absent
hi nsel f/ hersel f from
duties at any tinme
wi t hout prior perm ssion.
9) No teacher shal
associate with any
political party or take
part in any other
organi zati onal activity,
which is not inline with
the duties and ethics of
t he teachi ng profession.
10) No teacher shall act
i n any manner that
viol ates the norms of
decency or norality in
hi s/ her conduct or
behavi or inside and
out si de the Coll ege

Canpus.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 158
Yoga Day
Rally on World 01/ 12/ 2019 01/ 12/ 2019 255
Ai ds Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Campus C eaning 2) Swatch Bharath 3) Swatch Pakhwada 4) Tree Pl antation 5)
Mega Pol | uti on Pakhwada.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Al institutional activities and programes are geared towards the high
performance of the students. To nould the students as socially responsible
citizens with patriotic spirit conbined with international outl ook. Best
Practice-1 Constant nmentoring and support to students for high performance This
obj ective is achieved through constant nentoring of students by teachers,
seni or students, alummi and em nent persons in various fields through Popul ar




Lecture Programmes. The faculty and alumi of the institution always encourage
the students to set higher goals by following the Principal “not failure, but
low aimis crinme”. Constant nmentoring systemis nuch hel pful in achieving the
hi gh performance, as the students can informally interact with staff beyond the
class hours. ? For constant mentoring the Loco Parent Systemexists in the
institution. This is the unique feature of this institution since its
i nception. 20 students are allotted to each faculty. The teacher who is taking
responsibility of students is called as “Loco- parent”, and students are called
as “Loco-wards”. The Loco-parent extends parent |ike care for each of his/her
Loco-ward. They are always in touch with their Loco-wards and enquire about the
wel fare. This starts in the first year and is continued till the conpletion of
their course. This increases the affection between Loco-wards and Loco- parent.
The Loco-wards have the freedomto speak freely with | oco parent regarding
career or any personal problem Loco-parent also interacts with parents of
students to discuss the progress in acaden cs and behavior of student in the
col | ege canpus. Since the students are away fromtheir parents, Loco-parent
tries to keep themaway fromthe nostalgia. This is one of the best initiatives
where the students can get parent like care fromtheir teacher. This is the
uni que feature of the institution and students also feel secure and safe with
their | oco parent. An endearing environment is created between Loco- ward and
Loco-parent. The | oco-wards are under the supervision of the |oco-parent. Any
i ssue can be discussed in an am cable manner with the | oco parent, issues like
raggi ng, health, financial and other fam |y problens are also taken care of by
the | oco-parent. This rapport nmekes the Loco-parent a real nentor. The Loco-
parent resolves the issues faced the by the Loco- ward with the help of the
Principal. This system hel ps in maintaining harnony anong students and staff.
Mai nt ai ni ng harmony anong students and staff for the long termis inportant.
The Loco Parent is always behind the success of his/her Loco-wards. For
achi eving high performance: ? There is a Separate Hostel Library which allows
the students to refer the books during other than the working hours of the
college. Al the books for conpetitive exam nations and PG entrance
exam nations are available in the hostel library. In addition to this, college
has Departnental Libraries to enhance the know edge in subject concerned by
provi di ng books of reputed authors. Regul ar purchase of books for the library
based on student and faculty demand al so helps. ? A Conputer Lab is attached to
the Hostel library in which all conputers have internet facility. Students can
utilize the internet facility to refer journals and | atest updates in concerned
subject. ? For curriculumenrichment, faculty designed syllabus according to PG
entrance syllabus. In addition to regular classes, faculty teaches entrance
exam nation syllabus also in the classroons. Myck entrance exam nations are
conducted in the institution for those students who are preparing for PG
entrance. ? Popul ar Lecture Progranmmes are arranged to provi de genera
awar eness about society, career guidance, |atest developments in subject area,
creativity, scientific tenper and | eadership qualities. Institute also arranges
cl asses for students to clarify their doubts in career guidance. ? Supervised
Study is conducted daily in the evening from6.30-7.30 pm Under the
supervision of faculty these study hours are conducted, all the students sit in
their respective classroons and study under the supervision of faculty. This
hel ps the students to revise the concepts covered in the instructional hours. ?
PG entrance nock tests are conducted in the college. Special focus on slow
| earners by taking renedial classes and encouragi ng the advanced | earners to
register for certificate courses and to obtain certificates. ? Interactive
method is followed in the classroomto nmake teaching nore student centric.
Experi ment - based and Experiential learning is in practice - by arrangi ng
student sem nars, conducting regular practical classes in the departnents of
Physi cs, Chem stry and Conputer Science subjects and field trips for other
subj ects. Students are encouraged to give Power Power Point Presentations in
the classroom ? Institute al so encourages those students who achi eve high




performance in academ cs by giving prizes and cash awards by both Al umi and
Teaching Staff. ? To achi eve good academ ¢ record, a continuous and
conmpr ehensi ve assessnent takes place by conducting slip tests, nonthly tests
and Pre- final exam nations. Best Practice-2 All-round devel opnent of students
Devel opnent of | eadership qualities, organizational ability, teamspirit,
subj ect know edge, intellectual and presentation skills, self confidence,
better body | anguage, punctuality, sense of responsibility towards the Parents,
Institution, Society, Nation and, the world. 1. Integration of Student Forumin
coll ege activities and hostel adninistration: ? Student Forum A Student Forum
is constituted in the institution to develop | eadership qualities anong the
students. Elections are conducted to select the student forum nenbers. This
forumis constituted with five Secretaries and five Deputy Secretaries. The
Student Forumis responsible for organizing the events at institution |evel,
representing the hostel related problens to the Principal and Deputy Warden,
conducting cultural activities, health supervision anong the students etc. ?
Active invol venent of student forumin academ c activities and hostel
mai nt enance i nproves the skills in organizing the various events effectively.
Integration of student forumin the academ c activities inproves the ability to
resol ve the problens raised while organizing the events in real tinme and hel ps
in the smooth running of the institution. 2. Students organize quiz
conpetitions anong thenselves in addition to the activities conducted by the
institution in connection with National festivals, Mathematics Day, Science day
etc. Self government day is conducted on the occasion of Teacher’s Day with the
students playing the role of teachers. Al the activities on that day are
conpl etely organi zed by the students only. 3. Discipline, Patriotismand Soci al
Service through NCC and NSS: inproves the spirit of unity and courage,
confidence, self reliance, patriotismanong cadets. “Cashless Rally”,
coll ecting donations for “Blind Association”. Their services were appreciated
by the Chief Mnister of Andhra Pradesh for their contribution in the Krishna
Pushkaral u for Safe Guarding the public, serving old people, traffic control
etc. 4. Active participation in co-curricular activities: Students participate
in activities like quiz, semnars, essay witing, elocution etc. organized in
connection with National Festivals, Teachers Day and Annual Day. Students are
encouraged to participate in activities |ike National Level Conpetitions
organi zed by different institutions, these activities include O al
Presentation, Poster Presentation, Essay witing, Role Play, Exhibit Your
Model , Just a Mnute(JAM sessions etc. Students also participate in other
progranms |ike “Consunmer Day” Cel ebrations. 5. Sports and Ganes: Students
actively participate in institute |evel, university level, state |evel,
national |evel sports and ganes conpetitions. Students won national prizes in
ganmes and sports. 6. Singing of National song and National Anthem taking of
Pledge is a daily practice in the college at the tine of Mrning and Eveni ng
Assenbly. Celebration of Scientifically inportant days |ike birthday of
Ramanuj an, Jagadeesh Chandra Bose and other inportant days is a regular
practice in the institution. 7. Mst of the National and Internationa
i nportant days are celebrated in the college with a notto to bring the
awar eness anong all the students and public. 8. Cub activities are regularly
conducted in the departments to inculcate the habit of organizing the events
both curricular and co-curricular. 9. Promoting Cultural Legacy: To pronote the
cultural legacy of the country the students are encouraged to participate in
cultural activities organized by the institution and the cultural activities
are hel pful to extract the hidden talent fromthe students. It will nurture
their talents and encourage them as professionals.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: //aprdcnagarj unasagar. ac. i n/ wp- cont ent / upl oads/ 2021/ 08/ best _practi ce. pdf



http://aprdcnagarjunasagar.ac.in/wp-content/uploads/2021/08/best_practice.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Al'l the Riches in the World Do Not Match the Wealth of Education 1. The main
aimof this institutionis to provide free and quality education to the rura
tal ented students. Ancient Gurukul systemis followed in the institute where
there is close affectionate bond between students and teachers. 2. Institute
gi ves adm ssions to the students belonging to the two States of Andhra Pradesh
and Tel angana on nerit basis through an entrance test. 3. Institution is
established to cater to the needs of rural talented students. Institution
provi des conpletely free education for 3 years with free boardi ng and
accommodation facility. The institution is |ocated near the banks of River
Krishna. It is located in a pleasant and peaceful environnment. The coll ege
prem ses is full of greenery. The peaceful environment encourages the students
to concentrate on their studies. This environnent also hel ps the students to
achieve the desired results in their courses. 4. Another Distinctive feature of
the institution is 24/7 availability of staff to the students because al
reside in the head quarters. Additional coaching is given to students beyond
the class hours i.e., in the Supervised Study. Loco-parent maintains a record
pf bi o-data of their Loco-ward. This hel ps the Loco-parent to nentor their Loco-
war ds keeping their interests in viewas in the bio data. They are at |iberty
to di scuss personal issues also with Loco-parents. This makes students feel
secure and safe in the hands of staff even though they are far away fromtheir
parents and students feel hostel as the hone away from hone. Phone nunbers of
all the parents are given to Loco-parents and Loco-parent phone nunber is also
given to parents. This helps a lot to check the welfare and progress of the
student by both parent and Loco-parent. 5. Supervised Study is a daily activity
in the institution. After the conpletion of Evening Assenbly students sit in
their respective classroons upto 7.30 pm under the supervision of the staff
menbers. Students can approach the staff for clarification of doubts. W
conduct nmock tests well in advance for the PG entrance exam nations to various
uni versities and the students have a continuous rapport with alumi. Al umi
plays a vital role in extending their help to the students in all aspects —
Car eer Cui dance, financial support. The Ancient Gurukul System hel ps the
students to achieve all-round devel opnent.

Provide the weblink of the institution

http://aprdcnagarjunasagar. ac. i n/ wp-
cont ent / upl oads/ 2021/ 08/institutional distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1) To conduct unit tests, Pre-final examinations in addition to md Semester
Exami nations. 2) To conduct online classes through Google class room 3) To
conduct online tests and prepare question banks 4) To prepare PPTs in all the
subj ects. 5) To conduct Exam nations for students preparing for H gher Studies.
6) To arrange Field Trips. 7) To conduct Popul ar Lecture Progarmmes. 8) To neke
the students register for MOOCS (Swayam Edx, Courseera, Great Learning .com
NPTL Courses etc) . 9) To arrange student seminars. 10) To inplenent |ICT enabl ed
teachi ng techni ques. 11) To conduct Quiz, Elocution, Essay witing conpetition
under club activity. 12) To conduct extension activities through NCC. 13) To
conduct extension activation through NSS. 14) To place LED lights and sol ar
panels in the canpus. 15) To establish green club. 16) To create paperless office
(e-office) 17) To conduct regular sapling Plantation drive. 18) To create
awar eness on di sposal of bionedical waste. 19) To create awareness on Covid-19
effects. 20) To repair Bio-gas plant. 21) To establish Wnen's Gievance Cell
22) To collect feedback from stake holders. 23) To conduct Student Satisfaction
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Survey. 24) To strengthen Student Mentorship Programre. 25) To organi se Parent,
Teacher and Students neeting. 26) To conduct Skill Devel opnent Courses. 27) To
establish I CT enabled class roons. 28) To purchase equi pmrent under RUSA. 29) To
organi se nore workshops for the faculty on online teaching. 30) To start

I nnovation council. 31) To organi se webinars. 32) To encourage staff to
participate in webinars. 33) To introduce certificate courses. 34) To take up

of fice automati on. 35) To involve Alumi in student support and progression. 36)
To encourage the mai ntenance of e-records and hard copies by all the departnent.
37) To convert the present Library into digital library. 38) To create separate
departnent for I QAC. 39) To expedite the renovation and construction of class
roons under RUSA. 40) To pursue the finalization of land allotnment to the
Col l ege. 41) To apply for Naadu- Nedu Schene. 42) To pursue the conpletion of
pendi ng construction work under NABARD schene. 43) To send proposals for starting
new cour ses.
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